The following are analyses of results of the poll received by 6th May 2007

At this date there were 3544 responses. Most of these were from 873 Consultants and 2550 Junior doctors and the analyses are restricted to these.
Tables

Table 1

Question regarding acceptable solutions for appointing junior doctors this year

	For each of the following possible solutions, please indicate (Yes/No) whether you would be broadly satisfied if they were the final decision of the Review Body.

(More than one 'YES' permitted)

	

	Current Review Body proposal
	
	
	
	

	
	
	
	Don't Know
	No
	Yes
	Total

	
	Consultant
	Count
	77
	637
	159
	873

	
	
	%
	8.8
	73.0
	18.2
	

	
	Junior
	Count
	78
	1823
	649
	2550

	
	
	%
	3.1
	71.5
	25.5
	

	
	Total
	Count
	155.0
	2460
	808.0
	3423

	
	
	%
	4.5
	71.9
	23.6
	

	

	Reversion to Deanery-specific appointments
	
	
	

	 
	 
	 
	
	
	
	

	
	
	
	Don't Know
	No
	Yes
	Total

	
	Consultant
	Count
	79
	257
	537
	873

	
	
	%
	9.0
	29.4
	61.5
	

	
	Junior
	Count
	92
	971
	1487
	2550

	
	
	%
	3.6
	38.1
	58.3
	

	
	Total
	Count
	171
	1228
	2024
	3423

	
	
	%
	5.0
	35.9
	59.1
	

	

	Temporary Training Posts only
	
	
	
	

	 
	 
	 
	
	
	
	

	
	
	
	Don't Know
	No
	Yes
	Total

	
	Consultant
	Count
	123
	383
	367
	873

	
	
	%
	14.1
	43.9
	42.0
	

	
	Junior
	Count
	117
	1116
	1317
	2550

	
	
	%
	4.6
	43.8
	51.6
	

	
	Total
	Count
	240
	1499
	1684
	3423

	
	
	%
	7.0
	43.8
	49.2
	


Table 2

Questions regarding actions required to ensure implementation of preferred solution
	(a) If a delay in changeover date from 1st August were necessary to delay implementation, would this be acceptable to you?

	
	
	
	Don't Know
	No
	Yes
	Total

	
	Consultant
	Count
	79
	116
	678
	873

	
	
	%
	9.0
	13.3
	77.7
	

	
	Junior
	Count
	110
	437
	2003
	2550

	
	
	%
	4.3
	17.1
	78.5
	

	
	Total
	Count
	189
	553
	2681
	3423

	
	
	%
	5.5
	16.2
	78.3
	


	(b) Would you like Consultants to withdraw from appointments committees

 if one of the preferred options above is not implemented?

	
	
	
	Don't Know
	No
	Yes
	Total

	
	Consultant
	Count
	44
	129
	700
	873.0

	
	
	%
	5.0
	14.8
	80.2
	100.0

	
	Junior
	Count
	69
	319
	2162
	2550.0

	
	
	%
	2.7
	12.5
	84.8
	100.0

	
	Total
	Count
	113
	448
	2862
	3423.0

	
	
	%
	3.3
	13.1
	83.6
	100.0


Table 3

Question regarding MMC

	Do you think, when MTAS appointments are sorted, MMC-style 
run-through training will be an improvement upon 
(a) SHO posts?

	
	
	
	Don't Know
	No
	Yes
	Total

	
	Consultant
	Count
	31
	627
	215
	873

	
	
	%
	3.6
	71.8
	24.6
	

	
	Junior
	Count
	27
	1864
	659
	2550

	
	
	%
	1.1
	73.1
	25.8
	

	
	Total
	Count
	58
	2491
	874
	3423

	
	
	%
	1.7
	72.8
	25.5
	

	(b) SpR posts

	
	
	
	Don't Know
	No
	Yes
	Total

	
	Consultant
	Count
	30
	753
	90
	873

	
	
	%
	3.4
	86.3
	10.3
	

	
	Junior
	Count
	40
	2191
	319
	2550

	
	
	%
	1.6
	85.9
	12.5
	

	
	Total
	Count
	70
	2944
	409
	3423

	
	
	%
	2.0
	86.0
	11.9
	


Table 4

Performance Tables

In answer to the question ‘Out of 1-5 (1=miserable, 5 = excellent), how would you score the performance during introduction of MMC/MTAS of the following’ , the results for each body/person is shown below, with the number (%) of Consultants and Juniors voting for each score.

	 
	 
	College_score
	Total

	 
	 
	1
	2
	3
	4
	5
	 

	Level
	Consultant
	Count
	325
	265
	189
	51
	21
	851

	 
	 
	% within Level
	38.2%
	31.1%
	22.2%
	6.0%
	2.5%
	100.0%

	 
	Junior
	Count
	977
	661
	446
	143
	25
	2252

	 
	 
	% within Level
	43.4%
	29.4%
	19.8%
	6.3%
	1.1%
	100.0%

	Total
	Count
	1302
	926
	635
	194
	46
	3103

	 
	% within Level
	42.0%
	29.8%
	20.5%
	6.3%
	1.5%
	100.0%


	 
	 
	Deanery_score
	Total

	 
	 
	1
	2
	3
	4
	5
	 

	Level
	Consultant
	Count
	318
	214
	192
	78
	18
	820

	 
	 
	% within Level
	38.8%
	26.1%
	23.4%
	9.5%
	2.2%
	100.0%

	 
	Junior
	Count
	1092
	607
	493
	170
	39
	2401

	 
	 
	% within Level
	45.5%
	25.3%
	20.5%
	7.1%
	1.6%
	100.0%

	Total
	Count
	1410
	821
	685
	248
	57
	3221

	 
	% within Level
	43.8%
	25.5%
	21.3%
	7.7%
	1.8%
	100.0%


	 
	 
	Trust_score
	Total

	 
	 
	1
	2
	3
	4
	5
	 

	Level
	Consultant
	Count
	113
	152
	278
	149
	36
	728

	 
	 
	% within Level
	15.5%
	20.9%
	38.2%
	20.5%
	4.9%
	100.0%

	 
	Junior
	Count
	859
	504
	632
	191
	60
	2246

	 
	 
	% within Level
	38.2%
	22.4%
	28.1%
	8.5%
	2.7%
	100.0%

	Total
	Count
	972
	656
	910
	340
	96
	2974

	 
	% within Level
	32.7%
	22.1%
	30.6%
	11.4%
	3.2%
	100.0%


	 
	 
	Review_Body_score
	Total

	 
	 
	1
	2
	3
	4
	5
	 

	Level
	Consultant
	Count
	476
	206
	115
	27
	4
	828

	 
	 
	% within Level
	57.5%
	24.9%
	13.9%
	3.3%
	.5%
	100.0%

	 
	Junior
	Count
	1449
	636
	330
	58
	8
	2481

	 
	 
	% within Level
	58.4%
	25.6%
	13.3%
	2.3%
	.3%
	100.0%

	Total
	Count
	1925
	842
	445
	85
	12
	3309

	 
	% within Level
	58.2%
	25.4%
	13.4%
	2.6%
	.4%
	100.0%


	 
	 
	Review_Body_score
	Total

	 
	 
	1
	2
	3
	4
	5
	 

	Level
	Consultant
	Count
	476
	206
	115
	27
	4
	828

	 
	 
	% within Level
	57.5%
	24.9%
	13.9%
	3.3%
	.5%
	100.0%

	 
	Junior
	Count
	1449
	636
	330
	58
	8
	2481

	 
	 
	% within Level
	58.4%
	25.6%
	13.3%
	2.3%
	.3%
	100.0%

	Total
	Count
	1925
	842
	445
	85
	12
	3309

	 
	% within Level
	58.2%
	25.4%
	13.4%
	2.6%
	.4%
	100.0%


	 
	 
	DoH_score
	Total

	 
	 
	1
	2
	3
	4
	5
	 

	Level
	Consultant
	Count
	810
	33
	4
	0
	3
	850

	 
	 
	% within Level
	95.3%
	3.9%
	.5%
	.0%
	.4%
	100.0%

	 
	Junior
	Count
	2403
	79
	18
	2
	5
	2507

	 
	 
	% within Level
	95.9%
	3.2%
	.7%
	.1%
	.2%
	100.0%

	Total
	Count
	3213
	112
	22
	2
	8
	3357

	 
	% within Level
	95.7%
	3.3%
	.7%
	.1%
	.2%
	100.0%


	
	 
	BMA_score
	Total

	 
	 
	1.00
	2.00
	3.00
	4.00
	5.00
	 

	Level
	Consultant
	Count
	219
	219
	141
	38
	8
	625

	 
	 
	% within Level
	35.0%
	35.0%
	22.6%
	6.1%
	1.3%
	100.0%

	 
	Junior
	Count
	802
	489
	249
	85
	25
	1650

	 
	 
	% within Level
	48.6%
	29.6%
	15.1%
	5.2%
	1.5%
	100.0%

	Total
	Count
	1021
	708
	390
	123
	33
	2275

	 
	% within Level
	44.9%
	31.1%
	17.1%
	5.4%
	1.5%
	100.0%


	 
	 
	Hewitt_score
	Total

	 
	 
	1
	2
	3
	4
	5
	 

	Level
	Consultant
	Count
	795
	38
	8
	0
	3
	844

	 
	 
	% within Level
	94.2%
	4.5%
	.9%
	.0%
	.4%
	100.0%

	 
	Junior
	Count
	2427
	63
	15
	1
	6
	2512

	 
	 
	% within Level
	96.6%
	2.5%
	.6%
	.0%
	.2%
	100.0%

	Total
	Count
	3222
	101
	23
	1
	9
	3356

	 
	% within Level
	96.0%
	3.0%
	.7%
	.0%
	.3%
	100.0%


	 
	 
	Donaldson_score
	Total

	 
	 
	1
	2
	3
	4
	5
	 

	Level
	Consultant
	Count
	654
	127
	21
	2
	3
	807

	 
	 
	% within Level
	81.0%
	15.7%
	2.6%
	.2%
	.4%
	100.0%

	 
	Junior
	Count
	2042
	274
	77
	9
	4
	2406

	 
	 
	% within Level
	84.9%
	11.4%
	3.2%
	.4%
	.2%
	100.0%

	Total
	Count
	2696
	401
	98
	11
	7
	3213

	 
	% within Level
	83.9%
	12.5%
	3.1%
	.3%
	.2%
	100.0%


	 
	 
	Cosultants_score
	Total

	 
	 
	1
	2
	3
	4
	5
	 

	Level
	Consultant
	Count
	45
	226
	385
	165
	25
	846

	 
	 
	% within Level
	5.3%
	26.7%
	45.5%
	19.5%
	3.0%
	100.0%

	 
	Junior
	Count
	268
	735
	1014
	418
	73
	2508

	 
	 
	% within Level
	10.7%
	29.3%
	40.4%
	16.7%
	2.9%
	100.0%

	Total
	Count
	313
	961
	1399
	583
	98
	3354

	 
	% within Level
	9.3%
	28.7%
	41.7%
	17.4%
	2.9%
	100.0%


	 
	 
	Juniors_score
	Total

	 
	 
	1
	2
	3
	4
	5
	 

	Level
	Consultant
	Count
	7
	40
	192
	365
	220
	824

	 
	 
	% within Level
	.8%
	4.9%
	23.3%
	44.3%
	26.7%
	100.0%

	 
	Junior
	Count
	88
	197
	821
	1001
	384
	2491

	 
	 
	% within Level
	3.5%
	7.9%
	33.0%
	40.2%
	15.4%
	100.0%

	Total
	Count
	95
	237
	1013
	1366
	604
	3315

	 
	% within Level
	2.9%
	7.1%
	30.6%
	41.2%
	18.2%
	100.0%


Table 5

Questions about respondents (seniority, specialty)
Grade

	
	N
	%

	
	
	

	Junior
	2442
	72.4

	FY1
	39
	1.2

	FY2
	250
	7.4

	SHO
	1296
	38.4

	SpR
	658
	19.5

	Trust Fellow
	216
	6.4

	Consultant
	812
	24.1

	GP
	45
	1.3

	Other
	39
	1.2

	Student
	14
	0.4


Royal College Fellowship/Membership

	
	N
	%

	
	
	

	Physicians
	1045
	29.2

	Surgeons
	800
	22.9

	Anaesthetists
	301
	8.1

	Psychology
	160
	4.7

	Radiology
	49
	1.4

	O&G
	50
	1.3

	GP
	36
	1.1

	Pathology
	40
	1.1

	Other
	223
	6.3

	None
	833
	23.8


Level of post applied for under MTAS

	
	N
	%

	
	
	

	None
	1382
	41.0

	ST1
	406
	12.0

	ST2
	641
	19.0

	ST3
	779
	23.1

	ST4
	82
	2.4

	Blank
	81
	2.4


 Table 6

Specialty and Location of first choice post for which an application has been made

Specialty
	
	N
	%

	
	
	

	Surgery
	168
	5.0

	Core Medical Training
	153
	4.5

	Psychiatry
	152
	4.5

	Anaesthesia
	147
	4.4

	Trauma
	72
	2.1

	Acute Medicine
	71
	2.1

	Paediatrics
	70
	2.1

	Plastic Surgery
	49
	1.5

	Cardiology
	42
	1.2

	Neurology
	37
	1.1

	Radiology
	36
	1.1

	Obs & Gynae
	27
	0.8

	Ophthalmology
	27
	0.8

	Otolaryngology
	26
	0.8

	Haematology/Pathology
	20
	0.6

	Urology
	20
	0.6

	Dermatology
	18
	0.5

	Palliative Care
	17
	0.5

	Respiratory Medicine
	13
	0.4

	Neurosurgery
	12
	0.4

	Infectious Diseases
	11
	0.3

	Gastroenterology
	10
	0.3


Location (‘Unit of Application’)
	London/KSS
	772
	22.9

	Severn
	248
	7.4

	Scotland
	125
	3.7

	N. Ireland
	154
	4.6

	West Midlands
	106
	3.1

	Wales
	87
	2.6

	Northern
	85
	2.5

	Wessex
	76
	2.3

	Mersey
	45
	1.3

	Wales
	43
	1.3

	LNR
	49
	1.5

	S Yorks
	28
	0.8
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